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A Proposal to Create a School of Graduate Studies at Salisbury University
Respectfully submitted to the University System of Maryland Board of Regents
Date????
Introduction

Salisbury University proposes the creation of a School of Graduate Studies (SGS). The new school would not require new academic programs, but would rather be an elevation of the title of existing administrative functions and ‘branding” of recently enhanced graduate program development. The bylaws of the Board of Regents for the University System of MD (Section III - 7.05 - POLICY ON THE CREATION/DEVELOPMENT BY UNIVERSITY SYSTEM OF MARYLAND INSTITUTIONS OF SCHOOLS OR COLLEGES) require the proposing institution submit a narrative addressing the following areas for Creation of the new School of Graduate Studies:

1. Decision-making Process Involved
2. Rationale for Creation of the New School 
3. Mission for Proposed School
4. Proposed Administrative Structure and Resources Needed
Decision-making Process Involved

The process leading to this proposal has been open and deliberative. The idea originated with the development of the SU 2014-2019 Strategic Plan, was developed by faculty comprising the Graduate Council, and was presented at open forums, Faculty Senate and to the Executive Staff. Below we present the sequence of the development of this proposal, a process embracing shared governance and campus-wide inclusion.
Idea initiation – Fall 2013 Semester
As part of the Salisbury University 2014-2019 Strategic Plan, there were numerous discussions about exploring the creation of a School of Graduate Studies.  This idea was included in the plan.
Fall 2016 – Graduate Council Actively Engages
The SU Graduate Council begins discussions to actively consider creation of the School and sub-committee is appointed to conduct a thorough review of options and SWOT analyses.   

Spring 2017 – Graduate Council Sub-Committee Completes Analysis
During spring semester 2017, the GC sub-committee finalizes and submits its report to GC.  

Spring 2017 – Graduate Council Approves Report
At the April meeting of Graduate Council, the sub-committee report is accepted and GC votes unanimously to send forward to report to Faculty Senate. 



Spring 2017 – Faculty Senate Approves Further Exploration and Proposal Development
During the May meeting of the Faculty Senate, there was unanimous approval to move forward with development of full proposal for creation of a Graduate School that would be submitted to Faculty Senate for future consideration. 

Fall 2017 – Proposal Developed
This proposal was drafted by the Chair of the Graduate Council, Dean of Graduate Studies and Research and the Associate Provost for further consideration by the campus.

Fall 2017-Spring 2018 – Campus Discussion????
This proposal was submitted to the Faculty Senate and a campus-wide open forum was held to fully discuss the creation of the SGS. ??????
Rationale for Creation of the New School
Salisbury University has dramatically increased graduate enrollment by 46% between fall 2013 and fall 2017.  This growth has occurred both with new program development (On-line MBA and MSW, Ed D, MS in Athletic Training) and increases in enrollment of existing programs. This growth in complexity of the graduate programs at SU, along with calls for considering a Graduate School in the Strategic Plan laid the groundwork for action. 
A component of the consideration for SU to form the SGS has been to review information from peer institutions, aspirational peers and other University System of Maryland schools.  Appendix I provides information from 16 schools.  Currently, 10 of the schools have either a school or college dedicated to graduate programs.  Developing a college/school dedicated to administrative oversight of graduate programs is a natural consideration as part of the growth in complexity and enrollment of graduate portfolios.  
During academic year 2016-17, the Graduate Council (GC) formed a sub-committee to perform an in-depth study of the possibility of forming a School/College of Graduate Studies.  As part of this process, the group completed a SWOT analysis included here. This analysis provides an overview of internal strengths and weaknesses and external threats and opportunities surrounding the creation of a graduate school.
The prospect of creating a School of Graduate Studies is bolstered by significant strengths already in place:
•	Favorable perception on-campus of developing a graduate school
•	Mechanism in place for internal recruitment of graduate students
•	Well-established graduate studies office
•	Capacity in place to handle administrative jobs of a graduate school
•	Leadership structure already in place
•	Admissions logistics already centralized
•	Existing focus on expansion in Strategic Plan
•	Record of successful programs
•	Ability to generate revenue
•	Budgeting already de-centralized to programs
•	Established relationships at satellite campuses
•	Program accreditations increase credibility for programs

The creation of a School of Graduate Studies also presents new opportunities:

•	Creation of a graduate school shows growth to external stakeholders
•	Expands on the already respected SU brand
•	May increase international education opportunities
•	Carnegie recognition for doctoral programs in the school could elevate university status
•	Will help address numerous unmet workforce needs
•	Can focus resources for strategic recruiting of locals requiring personal attention

The GC sub-committee established that the creation of a School of Graduate Studies will require some substantial resources in order to address current program weaknesses:

•	This change will require full budget planning/resource analysis across campus before
implementation
•	There is an internal perception that the graduate studies office is already at full capacity; may require additional human resources
•	Lack of technical/innovative/quality control resources for robust hybrid/online
programs
•	Disconnected/under-funded marketing plans among programs
•	Currently need a strategic recruiting plan for graduate programs across the university
•	Don't have a dedicated admissions person for graduate admissions
•	Programs aren't generally nimble enough to respond quickly to workforce needs
•	Lack of on-campus graduate culture
•	Exorbitant course fees make recruitment/retention difficult
•	Application processing can be cumbersome
•	Funding equity needs to be examined across programs
•	Lack of branding for graduate programs
•	Need for expanded graduate student services, including career services
•	Some university services don’t operate on graduate student-friendly hours (e.g., until 6 	pm in offices)
•	Programs under-utilize existing satellite sites
•	Role of Graduate Student Council is unclear

The sub-committee also identified several external threats to the successful creation of a School of Graduate Studies:

•	Lack of state/public funds would mean significant efforts needed to secure private
donations
•	Public perception that we should be undergraduate-focused
•	Increasing competition from online universities
•	Name recognition is confined to region
•	Difficulty recruiting faculty

The graduate programs at SU provide an additional credential that allows many people to advance within their field and throughout the workforce.  This is particularly important in professional programs such as teaching, social work and nursing.  According the Department of Labor, Licensing, and Regulation, between 2014 and 2024, the State of Maryland will need an additional 53,546 individuals with post-baccalaureate degrees to meet workforce needs (See Appendix II). The addition of a SGS will allow SU to more intentionally help meet the workforce needs of our region and State.

Along with meeting workforce needs, completion of a graduate degree offers an increased earning capacity for persons throughout the workforce (See data below from the U.S. Bureau of Labor Statistics).  As the need for increased earnings provided by advanced degrees continue to grow in our State and nation, it is imperative that SU have structures in place to serve our graduate students effectively.  Again, a SGS provides increased attention to a vital group within our student population.     
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Mission Statement for Proposed School 

Mission Statement of the School of Graduate Studies

The School provides administrative oversight and leadership for high-quality graduate programs that prepare and advance students for productive careers as professionals. Graduate study at Salisbury University provides baccalaureate and masters degree holders from the U.S. and abroad with opportunities for professional advancement and personal enrichment. The graduate curriculum is designed to assist students in attaining greater mastery of their fields of specialization, improving skills in pursuing independent study, and increasing professional knowledge and ability through the study of new findings in areas of special interest.

SU’s Mission Statement indicates that “The University recruits exceptional and diverse faculty, staff, and undergraduate and graduate students from across Maryland, the United States, and around the world, supporting all members of the University community as they work together to achieve institutional goals and vision. Believing that learning and service are vital components of civic life, Salisbury University actively contributes to the local Eastern Shore community and the educational, economic, cultural, and social needs of our State and nation.” The development of a School of Graduate Studies elevates and bolsters our ability to achieve this mission.
Proposed Administrative Structure and Necessary Resources

A Dean of Graduate Studies and Research and two support staff are already in place within the Office of Graduate Studies at SU.  Additional staff support would be required to further focus and elevate graduate student enrollment and services under the leadership of a graduate school.  Therefore, some reasonable budget increases are necessary for successfully creating a new School of Graduate Studies. The following staff additions are required to provide necessary support for graduate program growth and administration:
•	Graduate Recruiter (1 FTE, $60K/yr) – there is currently a Graduate Enrollment
Specialist in place that works closely with all Graduate Programs to provide effective and
efficient application processing and student record management.  However, there is great
need for recruiting staff dedicated specifically to support graduate programs. 
•	Associate Registrar - graduate programs (1FTE, $85K/yr) - This position is critical to all
aspects of graduate student record management including development and management of consistent degree plans, degree auditing functions, etc. 
•	Instructional Designer – graduate programs (1FTE, $80K/yr) – There is critical need for
enhanced ability to support graduate program faculty with development and delivery of high-quality hybrid and completely on-line courses/programs.
•	Marketing and Recruiting Resources - $75K/yr – in combination with resources
already in place ($50K/yr), these funds are critical for further growth in graduate enrollment.
•	Total Initial Budget Estimate - $300K/yr


As this proposal does not create any new existing academic programs, all faculty resources are currently in place to meet expected student demand. As some graduate programs (especially Doctoral programs) mature and demand grows, faculty numbers may need to grow and additional future needs will be addressed accordingly.
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APPENDIX I
REVIEW OF GRADUATE PROGRAMS AT PEER INSTITUTIONS
	Campus
	Graduate Divisions
	Lead Officer
	Duties
	Graduate Programs

	Buffalo State College, SUNY www.buffalostate.edu

	Graduate School

	Dean of Graduate School
	· Admissions
· Recruitment
· Grad Assistantships
	· 43 Master’s Programs
· 11 Post-Bac Certificates


	Framingham State University (www.framingham.edu) 

	Office of Graduate Studies
	Dean of Graduate Studies
	· Graduate Employment
	· 31 Master’s Programs
· 1 Post-Bac Certificate
· 13 Graduate Certificates

	Radford University www.radford.edu

	College of Graduate Studies and Research


	Dean of  College of Graduate Studies and Research
	· Admissions
· Enrollment
· Grad Assistantships
· Education Support
	· 34 Master’s Programs
· 10 Certificates


	Rowan University www.rowan.edu


	Global Learning and Partnerships (formerly Graduate School)
	Vice President
	· Admissions
· Enrollment Counselor
· Education Support
	· 58 Master’s Programs
· 10 Doctoral Programs
· 7 Post-Bac Certificates
· 30 Certificates of Graduate Study
· 7 Certificates of Advanced Graduate Study

	
	Graduate School of Biomedical Sciences
	Senior Associate Dean
	· Admissions
· Enrollment Counselor
· Education Support
	· 4 Master’s Programs
· 2 Doctoral Programs

	University of North Carolina, Wilmington www.uncw.edu

	Graduate School

	Associate Provost or Research and Dean, Graduate School
	· Admissions
· Technology Support
· Budget
	· 28 Master’s Programs
· 2 Doctoral Programs

	SUNY Oswego
www.oswego.edu

	Division of Graduate Studies
	Dean of Graduate Studies
	· Admissions
· Marketing
· Recruitment
· Enrollment
	· 24 Master’s Programs
· 12 Post-Bac Certificates

	The College at Brockport,
SUNY www.brockport.edu

	Graduate School

	Dean of The Graduate School
	· Admissions
· Program Aide
· Clemency
· Recruitment
· Systems Analyst
	· 30 Master’s Programs
· 5 Certificates of Advanced Study
· 8 Advanced Certificates
· 6 Graduate Certificates

	Western Carolina University www.wcu.edu


	Graduate School
	Dean of Graduate School and Research
	· Enrollment
· Student Services
· Technology Support

	· 30 Master’s Programs
· 3 Doctoral Programs
· 6 Post-Bac Certificates
· 3 Post Master’s Certificates

	West Chester University of Pennsylvania  www.wcupa.edu


	Graduate Studies

	Dean of Graduate Studies
	· Admissions
· Recruitment
· Records
· Registration
· Graduate Assistants
· Program Coordinators
	· 59 Master’s Programs
· 4 Doctoral Programs
· 47 Post-Bac Certificates
· 1 Letter of Completion

	William Paterson University of New Jersey www.wpunj.edu
	Graduate Studies
	Director
	· Admissions
· Graduate Assistants
	· 44 Master’s Programs
· 2 Doctoral Programs
· 17 Endorsements

	ASPIRATIONAL PEER INSTITUTIONS

	Appalachian State University
www.appstate.edu

	School of Graduate Studies
	Dean
	· Admissions
· Recruiting
· Student Services
· Online Planning
· Graduate Assistants
· Professional Development
	· 38 Master’s Programs
· 1 Doctoral Programs
· 23 Certificates

	College of New Jersey
www.tcnj.edu
	Graduate Studies
	Director
	· Admissions
· Continuing Education
· Graduate Assistants
· Professional Development
	· 30 Master’s Programs
· 1 Post Master’s Certificate

	Frostburg State University
www.frostburg.edu
	Office of Graduate Services
	No Dean
	· Admissions
· Graduate Assistants
	· 13 Master’s Programs
· 1 Doctoral Program

	Old Dominion University
www.odu.edu
	Graduate School
	Dean
	· Graduate Assistants
· Graduate Life
	· 54 Master’s Programs
· 42 Doctoral Programs
· 2 Specialist Programs

	Towson University
www.towson.edu

	Office of Graduate Studies
	Dean
	· Admissions
· Registration
· Graduate Assistants
	· 73 Master’s Programs
· 4 Doctoral Programs
· 4 Certificates of Advanced Study
· 24 Post-Bac Certificates

	University of Northern Iowa
www.uni.edu
	Graduate College
	Dean
	· Admissions
· Graduate Assistants
· Graduate Life
	· 45 Master’s Programs
· 3 Doctoral Programs
· 10 Certificates


	APPENDIX II

	Maryland Occupational Projections 2014 - 2024

	Occ Code
	Occupational Title
	Employment
	Education Value

	
	
	
	

	
	
	2014
	2024
	Change
	Pct.
	

	23-1021
	Administrative Law Judges, Adjudicators, and Hearing Officers
	200
	206
	6
	3.00%
	Doctoral or professional degree

	25-1041
	Agricultural Sciences Teachers, Postsecondary
	302
	378
	76
	25.17%
	Doctoral or professional degree

	29-1061
	Anesthesiologists
	716
	891
	175
	24.44%
	Doctoral or professional degree

	19-1011
	Animal Scientists
	107
	126
	19
	17.76%
	Doctoral or professional degree

	25-1061
	Anthropology and Archeology Teachers, Postsecondary
	74
	97
	23
	31.08%
	Doctoral or professional degree

	25-1031
	Architecture Teachers, Postsecondary
	162
	215
	53
	32.72%
	Doctoral or professional degree

	25-1062
	Area, Ethnic, and Cultural Studies Teachers, Postsecondary
	377
	506
	129
	34.22%
	Doctoral or professional degree

	19-2011
	Astronomers
	443
	511
	68
	15.35%
	Doctoral or professional degree

	25-1051
	Atmospheric, Earth, Marine, and Space Sciences Teachers, Postsecondary
	182
	235
	53
	29.12%
	Doctoral or professional degree

	29-1181
	Audiologists
	192
	256
	64
	33.33%
	Doctoral or professional degree

	19-1021
	Biochemists and Biophysicists
	1,620
	2,049
	429
	26.48%
	Doctoral or professional degree

	25-1042
	Biological Science Teachers, Postsecondary
	1,712
	2,353
	641
	37.44%
	Doctoral or professional degree

	25-1011
	Business Teachers, Postsecondary
	2,432
	3,232
	800
	32.89%
	Doctoral or professional degree

	25-1052
	Chemistry Teachers, Postsecondary
	552
	727
	175
	31.70%
	Doctoral or professional degree

	29-1011
	Chiropractors
	475
	591
	116
	24.42%
	Doctoral or professional degree

	19-3031
	Clinical, Counseling, and School Psychologists
	2,431
	3,056
	625
	25.71%
	Doctoral or professional degree

	25-1122
	Communications Teachers, Postsecondary
	549
	717
	168
	30.60%
	Doctoral or professional degree

	15-1111
	Computer and Information Research Scientists
	2,544
	3,221
	677
	26.61%
	Doctoral or professional degree

	25-1021
	Computer Science Teachers, Postsecondary
	1,536
	2,006
	470
	30.60%
	Doctoral or professional degree

	25-1111
	Criminal Justice and Law Enforcement Teachers, Postsecondary
	360
	473
	113
	31.39%
	Doctoral or professional degree

	29-1029
	Dentists, All Other Specialists
	94
	99
	5
	5.32%
	Doctoral or professional degree

	29-1021
	Dentists, General
	2,325
	2,836
	511
	21.98%
	Doctoral or professional degree

	25-1063
	Economics Teachers, Postsecondary
	634
	840
	206
	32.49%
	Doctoral or professional degree

	25-1081
	Education Teachers, Postsecondary
	2,088
	2,774
	686
	32.85%
	Doctoral or professional degree

	25-1032
	Engineering Teachers, Postsecondary
	1,706
	2,209
	503
	29.48%
	Doctoral or professional degree

	25-1123
	English Language and Literature Teachers, Postsecondary
	2,442
	3,174
	732
	29.98%
	Doctoral or professional degree

	25-1053
	Environmental Science Teachers, Postsecondary
	312
	409
	97
	31.09%
	Doctoral or professional degree

	29-1062
	Family and General Practitioners
	3,124
	3,435
	311
	9.96%
	Doctoral or professional degree

	25-1124
	Foreign Language and Literature Teachers, Postsecondary
	675
	901
	226
	33.48%
	Doctoral or professional degree

	25-1043
	Forestry and Conservation Science Teachers, Postsecondary
	24
	31
	7
	29.17%
	Doctoral or professional degree

	25-1064
	Geography Teachers, Postsecondary
	341
	437
	96
	28.15%
	Doctoral or professional degree

	25-1071
	Health Specialties Teachers, Postsecondary
	10,303
	16,227
	5,924
	57.50%
	Doctoral or professional degree

	25-1125
	History Teachers, Postsecondary
	728
	959
	231
	31.73%
	Doctoral or professional degree

	29-1063
	Internists, General
	1,037
	1,171
	134
	12.92%
	Doctoral or professional degree

	23-1023
	Judges, Magistrate Judges, and Magistrates
	352
	359
	7
	1.99%
	Doctoral or professional degree

	23-1012
	Judicial Law Clerks
	1,184
	1,206
	22
	1.86%
	Doctoral or professional degree

	25-1112
	Law Teachers, Postsecondary
	84
	114
	30
	35.71%
	Doctoral or professional degree

	23-1011
	Lawyers
	11,689
	13,371
	1,682
	14.39%
	Doctoral or professional degree

	25-1082
	Library Science Teachers, Postsecondary
	16
	20
	4
	25.00%
	Doctoral or professional degree

	25-1022
	Mathematical Science Teachers, Postsecondary
	1,593
	2,058
	465
	29.19%
	Doctoral or professional degree

	19-1042
	Medical Scientists, Except Epidemiologists
	6,008
	7,217
	1,209
	20.12%
	Doctoral or professional degree

	29-1064
	Obstetricians and Gynecologists
	288
	326
	38
	13.19%
	Doctoral or professional degree

	29-1041
	Optometrists
	544
	672
	128
	23.53%
	Doctoral or professional degree

	29-1022
	Oral and Maxillofacial Surgeons
	188
	229
	41
	21.81%
	Doctoral or professional degree

	29-1023
	Orthodontists
	235
	286
	51
	21.70%
	Doctoral or professional degree

	29-1065
	Pediatricians, General
	930
	1,070
	140
	15.05%
	Doctoral or professional degree

	29-1051
	Pharmacists
	7,472
	8,547
	1,075
	14.39%
	Doctoral or professional degree

	25-1126
	Philosophy and Religion Teachers, Postsecondary
	709
	983
	274
	38.65%
	Doctoral or professional degree

	29-1123
	Physical Therapists
	5,640
	7,589
	1,949
	34.56%
	Doctoral or professional degree

	29-1069
	Physicians and Surgeons, All Other
	10,903
	12,463
	1,560
	14.31%
	Doctoral or professional degree

	19-2012
	Physicists
	1,199
	1,322
	123
	10.26%
	Doctoral or professional degree

	25-1054
	Physics Teachers, Postsecondary
	928
	1,223
	295
	31.79%
	Doctoral or professional degree

	29-1081
	Podiatrists
	200
	253
	53
	26.50%
	Doctoral or professional degree

	25-1065
	Political Science Teachers, Postsecondary
	522
	693
	171
	32.76%
	Doctoral or professional degree

	25-1199
	Postsecondary Teachers, All Other
	14,653
	19,186
	4,533
	30.94%
	Doctoral or professional degree

	29-1024
	Prosthodontists
	52
	64
	12
	23.08%
	Doctoral or professional degree

	29-1066
	Psychiatrists
	648
	818
	170
	26.23%
	Doctoral or professional degree

	25-1066
	Psychology Teachers, Postsecondary
	1,027
	1,359
	332
	32.33%
	Doctoral or professional degree

	25-1193
	Recreation and Fitness Studies Teachers, Postsecondary
	171
	220
	49
	28.65%
	Doctoral or professional degree

	25-1069
	Social Sciences Teachers, Postsecondary, All Other
	414
	544
	130
	31.40%
	Doctoral or professional degree

	25-1113
	Social Work Teachers, Postsecondary
	159
	208
	49
	30.82%
	Doctoral or professional degree

	25-1067
	Sociology Teachers, Postsecondary
	535
	699
	164
	30.65%
	Doctoral or professional degree

	29-1067
	Surgeons
	636
	797
	161
	25.31%
	Doctoral or professional degree

	29-1131
	Veterinarians
	1,367
	1,624
	257
	18.80%
	Doctoral or professional degree

	19-3091
	Anthropologists and Archeologists
	224
	305
	81
	36.16%
	Master's degree

	25-4011
	Archivists
	269
	318
	49
	18.22%
	Master's degree

	25-1121
	Art, Drama, and Music Teachers, Postsecondary
	3,020
	4,056
	1,036
	34.30%
	Master's degree

	21-1099
	Community and Social Service Specialists, All Other
	2,190
	2,684
	494
	22.56%
	Master's degree

	21-1019
	Counselors, All Other
	835
	1,071
	236
	28.26%
	Master's degree

	25-4012
	Curators
	223
	268
	45
	20.18%
	Master's degree

	19-3011
	Economists
	373
	439
	66
	17.69%
	Master's degree

	11-9032
	Education Administrators, Elementary and Secondary School
	10,457
	12,800
	2,343
	22.41%
	Master's degree

	11-9033
	Education Administrators, Postsecondary
	4,949
	6,602
	1,653
	33.40%
	Master's degree

	21-1012
	Educational, Guidance, School, and Vocational Counselors
	10,398
	13,215
	2,817
	27.09%
	Master's degree

	19-1041
	Epidemiologists
	489
	579
	90
	18.40%
	Master's degree

	25-9021
	Farm and Home Management Advisors
	148
	189
	41
	27.70%
	Master's degree

	29-9092
	Genetic Counselors
	231
	339
	108
	46.75%
	Master's degree

	29-1199
	Health Diagnosing and Treating Practitioners, All Other
	4,813
	5,110
	297
	6.17%
	Master's degree

	21-1022
	Healthcare Social Workers
	4,600
	5,756
	1,156
	25.13%
	Master's degree

	19-3093
	Historians
	70
	80
	10
	14.29%
	Master's degree

	25-1192
	Home Economics Teachers, Postsecondary
	61
	78
	17
	27.87%
	Master's degree

	19-2043
	Hydrologists
	82
	99
	17
	20.73%
	Master's degree

	19-3032
	Industrial-Organizational Psychologists
	30
	33
	3
	10.00%
	Master's degree

	25-9031
	Instructional Coordinators
	10,204
	13,344
	3,140
	30.77%
	Master's degree

	25-4021
	Librarians
	4,744
	5,589
	845
	17.81%
	Master's degree

	21-1013
	Marriage and Family Therapists
	899
	1,209
	310
	34.48%
	Master's degree

	15-2021
	Mathematicians
	336
	452
	116
	34.52%
	Master's degree

	21-1014
	Mental Health Counselors
	2,572
	3,427
	855
	33.24%
	Master's degree

	29-1151
	Nurse Anesthetists
	674
	835
	161
	23.89%
	Master's degree

	29-1161
	Nurse Midwives
	257
	330
	73
	28.40%
	Master's degree

	29-1171
	Nurse Practitioners
	3,346
	4,465
	1,119
	33.44%
	Master's degree

	25-1072
	Nursing Instructors and Teachers, Postsecondary
	2,336
	3,662
	1,326
	56.76%
	Master's degree

	29-1122
	Occupational Therapists
	3,481
	4,575
	1,094
	31.43%
	Master's degree

	29-2091
	Orthotists and Prosthetists
	133
	195
	62
	46.62%
	Master's degree

	29-1071
	Physician Assistants
	3,764
	4,964
	1,200
	31.88%
	Master's degree

	19-3094
	Political Scientists
	101
	140
	39
	38.61%
	Master's degree

	19-3039
	Psychologists, All Other
	508
	639
	131
	25.79%
	Master's degree

	21-1015
	Rehabilitation Counselors
	1,799
	2,377
	578
	32.13%
	Master's degree

	19-3041
	Sociologists
	17
	19
	2
	11.76%
	Master's degree

	29-1127
	Speech-Language Pathologists
	3,565
	4,524
	959
	26.90%
	Master's degree

	15-2041
	Statisticians
	3,133
	4,010
	877
	27.99%
	Master's degree

	19-3022
	Survey Researchers
	914
	1,147
	233
	25.49%
	Master's degree

	19-3051
	Urban and Regional Planners
	1,072
	1,216
	144
	13.43%
	Master's degree

	TOTALS
	200,462
	 254,008
	53,546
	26.71%
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